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Benefits of Membership of 
The Group Training Association of NSW Inc 

 
 
The Association conducts the following services and activities as part of a 
strategic plan to enhance the effectiveness of member group training 
organisations. 
 
1. Advocate on behalf of group training at administ rative and political 
 levels. 
 

·  Represent members as required with Federal and State Ministers and 
senior administrators with a specific focus on the issues peculiarly 
relevant to group training. 

 
·  Foster strong, positive and reciprocated relationships with relevant State 

and Federal Ministers. 
 

·  Represent members at regular scheduled meetings with the Assistant 
Director General of the Department of Education & Training about all 
matters relevant to group training. 

 
·  Represent member interests as a member of the Vocational Education 

and Training Consultative Forum. 
 

·  Represent member interests as a member of the WorkCover Industry 
Skills Forum. 

 
·  Advocate on behalf of members at regular meetings about policy 

administration and development in the vocational education and training 
sector. 

 
2. Conduct programs and activities to promote the p rofile and esteem 
 of group training. 
 

·  Conduct the annual Building & Construction Careers Expos. 
 

·  Co-ordinate the combined member organisations’ presence at the annual 
Sydney Morning Herald Careers Expo. 
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·  Conduct and promote the Group Training Awards Ceremony annually for 

all group training apprentices and trainees. 
 
3. Provide high level services to members. 
 

·  Conduct regular Field Officer Conferences with a strong emphasis on 
professional development. 

 
·  Conduct regular Managers’ Conference with a strong emphasis on 

professional development. 
 

·  Conduct personal development programs for aspiring apprentices and 
trainees. 

 
·  Provide regular relevant information and advice to members about group 

training matters. 
 
4. Promote group training and member organisations:  
 
 Represent group training at conferences and seminars 
 
 Current activities: 
 

·  Negotiate an improved relationship with Job Network brokers leading to 
more, higher quality referrals to member organisations. 

 
·  Represent member interests as a member of the GROW Employment 

Council (Sydney indigenous consultative council) Indigenous Team. 
 

·  Engage individuals and community leaders from the indigenous 
communities in order to secure referrals then to support the candidates 
through their programs. 

 
·  Represent group training to media outlets – including generating publicity 

opportunities. 
 

·  Develop close relationships with careers advisors particularly through 
their industry association. 

 
5. Conduct ad hoc activities and projects to enhanc e member interests: 
 
 Current projects: 
 

·  Identification and codification of best practice in injury prevention. 
 
·  Identification and codification of best practice in injury management. 

 
·  Identification and codification of best practice in administration of 

WorkCover obligations. 
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·  Seek funding to refine the Certificate IV Business (Employment Services) 
in order to develop relevant resources for the implementation of this 
Certificate for Field Staff. 

 
·  Seek clarification of the impact of provisions of the Occupational Health & 

Safety Act to address member concerns about vicarious liability for group 
training organisations. 

 
 
 
For more information contact:  
 
Danielle McNamara  
Executive Officer  
T: (02) 9746 9333 
F: (02) 9746 9444 
E: danielles@nswgrouptraining.com.au 


